
 

2021 Oak Foundation-MDC Emerging Leaders 
Fellowship Application Guide 
 
PLEASE NOTE: This document is intended only as a guide. No PDF or Word submissions 
will be accepted. We recommend reading the essay and short answer questions below, 
preparing and editing your responses in a word processor, and copying into the online 
application found here once you are ready to submit. Please note that the online application 
does not save progress. We hope this overview document is a useful tool in your application 
process! 
 
Instructions and Guidelines 
TO THE APPLICANT: Greetings and welcome! This information will assist the selection committee in 
choosing up to three fellows to work in philanthropy with Oak Foundation. Fellows will be based in 
Chapel Hill, N.C. Applicants should be nearing graduation from a postsecondary institution or have 
a combination of work/education experience related to one of the following fields: public policy, 
education, economic and workforce development, poverty alleviation, sociology, political science, 
community development, or leadership development. THIS APPLICATION CLOSES AT 11 p.m. 
EDT ON TUESDAY, JUNE 15, 2021. Video interviews will take place July 19-23, 2021. The 
Fellowship will begin in August/September 2021, with the start date to be negotiated. 

The application consists of two sections: an essay portion that includes two prompts (up to 500 
words each) and a short answer section with three prompts. There is also a brief biographical 
section. 

You cannot save progress within the online application. We recommend preparing and editing 
responses beforehand and pasting into the online only once you are ready to submit. If you have 
any questions, please contact Jenna Bryant, MDC Program Director, at jbryant@mdcinc.org. 

About the Fellowship 
MDC, with support from the Oak Foundation, is offering the MDC-Oak Fellowship, a two-year, paid 
fellowship that is structured to fulfil current interests of Oak Foundation while supporting the 
personal development and leadership skills of the fellow. The fellowship intentionally seeks to 
diversify the philanthropic sector by supporting the career aspirations of recent college graduates 
from traditionally under-represented groups. The program aims to identify early-career 
professionals who will benefit from learning about and networking within the philanthropic sector. 
Managed by MDC, the Emerging Leaders Fellowship Program (ELF) provides future leaders with 
experiential learning that bridges the philanthropic and nonprofit sectors.  

ELF is a full-time, 24-month experience that couples creative thinking, leadership development, 
and strategic philanthropy with practical experiences that foster a great understanding of how 
equity-centered leadership can influence philanthropy in support of a systems-change agenda.  

Fellows will engage in a wide range of fields that have an impact on communities—including 
education (i.e., learning differences) and special interests (i.e., health, humanitarian relief, and the 
arts). 

 

https://mdc.applytojob.com/apply/Jr1nApyhYw/OakMDC-Emerging-Leaders-Fellowship
https://mdc.applytojob.com/apply/Jr1nApyhYw/OakMDC-Emerging-Leaders-Fellowship
https://oakfnd.org/
mailto:jbryant@mdcinc.org
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In the short-term, the fellowship seeks to: 

• Influence the philanthropic talent development pipeline: The fellowship program will create a 
pipeline of diverse leaders committed to equitable investment in the communities they 
represent to improve the outcomes for those most separated from opportunity. 

• Create a space for social and professional exchanges of ideas and reflection with other leaders: 
Fellows will be afforded opportunities to participate in cross-generational learning, where both 
new and experienced philanthropic leaders will explore the conditions within organizations and 
across organizations that lead to improved societal outcomes. 

• Contribute to research, framing, or processes to illuminate equity issues and advance equitable 
outcomes for communities that have been negatively affected by policy and underinvestment. 

 
Eligibility 
If you answer no to any of the following, you unfortunately do not qualify for the 2021-
2023 MDC-OAK fellowship and should not continue with this application. We appreciate 
your interest. 
1. Are you a student in your final year of postsecondary education? Or do you have equivalent 
experience through a combination of education, employment, and/or military experience? 
2. Did/will you graduate no earlier than May 2018 and no later than May 2021? 
3. Can you commit to two full years as an ELF Fellow beginning in August/September 2021?  

Biographical & Contact Information 
This section will collect your legal and preferred names, gender pronouns, mailing address, 
telephone number, and email address. You also will be able to list where you attended college, 
what you studied, the degrees you earned, and the year you graduated for up to three institutions. 
 
Areas of Focus 
Three fellows will be chosen for the 2021 ELF cohort. Candidates will be selected based on their 
area of interest and dedication to equity and will work with the Oak Foundation over the course of 
the fellowship. In addition, fellows will participate in learning sessions and workshops, conducted 
by MDC, to help sharpen their leadership skills and equity focus.  
 
We would like to pair you with your top area of interest. Please review the three areas of focus 
below and select your top program choice for your fellowship. 
  
• Learning Differences-----The Learning Differences Program (LDP) seeks to build a world in 

which schools unlock the creativity and power of every young person and equip them to shape 
more just and equitable communities. LDP partners with and invests in not-for-profit 
organizations that improve education for all students, particularly those with learning 
differences who experience further marginalization due to racism and poverty. Click here to 
learn more about the Learning Difference Program at Oak. 
 

• Special Interest-----The Special Interest Program (SIP) supports Oak Trustees’ interest in 
making dynamic, diverse, large, innovative, and challenging grants. We are committed to 
remaining flexible and to seizing opportunities as they arise. Special Interest grants cover a 
wide range of fields, including health, humanitarian relief, education, and the arts. They are 
made to organizations whose activities the Trustees wish to support, irrespective of country or 
region. Click here to learn more about the Special Interest program. 

https://oakfnd.org/programmes/learning-differences/
https://oakfnd.org/programmes/special-interest/
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• President’s Office-----The President’s Office oversees programmatic and operational activities 

across the foundation, develops and coordinates foundation-wide planning and strategy, and 
serves as a primary liaison between staff and the Trustees. The President’s Office also stays 
abreast of current developments in the broader field of philanthropy to ensure Oak is reflecting 
the latest thinking in our sector. The team is comprised of the President, the Chief of Staff, and 
the President’s Executive Assistant. This office also houses our Monitoring, Evaluation and 
Learning, and Communications functions. 

 
Short Essay Questions 
You are welcome to provide somewhat shorter responses that are thorough and meaningful. We 
recommend that you prepare your responses in a word processing document and then paste your 
completed responses in the online form. As a reminder, you cannot save progress on the form. 
 
1. The fellowship supports young leaders interested in social change through philanthropy. As 

part of this work, Fellows will work with organizational partners and community institutions to 
change the conditions that perpetuate inequity. Tell us about an experience that shaped or 
affirmed your understanding of how to engage in social change. Briefly explain the experience, 
your course of action, and the implications of your actions and its impact on inequity. (500-
word limit) 
 

2. Why is it important for you to work in philanthropy? (300-word limit) 
 

3. What knowledge, skills, or experiences do you hope to gain during your fellowship? How will 
your MDC-Oak experience aid in your professional journey beyond the fellowship? (300-word 
limit) 
 

4. Please tell us something else you think we should know about you. This is an opportunity to 
share the unique attributes or experiences that have aided in your development. (150-word 
limit) 

 
 
 


